
 

 

SCHOOL RESOURCE OFFICERS AGREEMENT 

 
This Agreement (“Agreement”) made and entered into this 21st  day of September, 2020, by and 

between the OWEN COUNTY BOARD OF EDUCATION, (hereinafter referred to as the “School 

District”), OWEN COUNTY, KENTUCKY, and the OWEN COUNTY SHERIFF (hereinafter referred to 

collectively as the “County”). 

 
WITNESSETH: 

 
WHEREAS, the County and the School District desire to provide supplemental law enforcement 

services to the public schools of Owen County; and 

 
WHEREAS, the County is willing and able to provide officers to serve as School Resource and 

Security Officers for the benefit of the students, faculty, and administrators of the public school system of 

Owen County, Kentucky; and 
 
WHEREAS, it is in the best interest of the School District and the citizens of Owen County to 

employ law enforcement officers within the School District’s facilities for increased security. 

 
NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, 

the School District and the County hereby agree as follows: 

 

ARTICLE I  

Staffing and Funding 

A. School Resource Officer: For purposes of this Agreement, “School Resource Officer” (SRO) 

shall mean sworn law enforcement officer who has specialized training to work with youth at a 

school site, and is employed and/or contracted through the County to serve one or more of the 

School District’s locations.  

 

B. Number of School Resource Officer(s): The County agrees to provide one (1) police officer, for 

the term of this Agreement as an SRO.  The County agrees to use reasonable, good faith efforts to 

attempt to provide the officer for the term of this Agreement as an SRO to be assigned to schools 

within the School District.  

 

C. Term of Agreement:  This Agreement will begin on September 21, 2020 and continue through 

June 30, 2021, and replaces any and all other School Resource Officers Agreements between the 

parties.  This Agreement shall automatically renew for subsequent one (1) year terms unless 

either party notifies the other party within 30 days of the expiration of a term that the party does 

not intend to renew. 

 
D. Financial Management: 

 
1. As consideration for the services provided under this Agreement, the School District will 

pay the County a fee: 

 

a. $25.00 per hour for each hour of service provided by each SRO. 

 

b. The County shall provide all equipment, including uniforms, firearms, radios, and 

vehicles necessary for all SROs to perform the services called for in this Agreement.  

 



 

 

 

2. The contract amount shall be payable in monthly installments with each installment being 

payable within thirty (30) days of invoicing by the County.  

 

ARTICLE II  

General Operation and Management 

 
A. School Contact Person:  The principal and/or their designee shall be the contact person at each 

school location where an SRO is assigned.  The Chief Operations Officer will be the contact 
person at the district level. 

 
B.  Working Days and Hours:  County agrees to make good faith efforts to provide the SROs for 180 

days during the term, encompassing 170 school days and 10 days for Department of Criminal 

Justice Training (DOCJT) in-service, and in-house training. No SRO will be assigned on 

weekends, holidays, snow days, or any other days on which school is not in session.  The SROs 

will be on duty at the school location for a total of 8 hours per school day.  The SROs may be 

temporarily re-assigned by the County during a law enforcement or school emergency.  Meetings, 

conferences, or other school functions scheduled outside normal school hours requiring 

attendance by an SRO will be considered a special detail, requiring separate additional payment 

by the School District to the SRO via the County’s detail coordinator and supervisor in charge.  It 

is hereby recognized that given the seasonal nature of the SRO position, there may be turnover, 

and/or the inability to fill the position.  This shall not cause a default of this contract, as long as 

County makes a good faith effort to fill the positions. 

 
C.  Reports: 

 
1. The SROs will share significant criminal activity, investigations, or other safety/security 

related issues with the principal of the school and the Chief Operations Officer. 

 
2.  The School Principal or Chief Operations Officer will forward any criminal activity or 

other safety/security related issues to the SROs. 

 
3.   The County will provide the Chief Operations Officer or designee a current SRO 

Assignment Roster upon request. 

 

D.  Regular Duties of SRO: 

 
1. The SROs are primarily law enforcement officer(s).  The SROs will work cooperatively 

with the school administrators in providing technical assistance in situations involving 

possible violation of state and local laws or in any situation that may threaten the welfare 

and safety of students, staff or faculty.   

 

2.  The SROs shall take law enforcement action as required, and shall make the principal of 

the school aware of such action as soon as practicable.   

 

3. No SRO will be hindered in making an arrest or conducting a criminal investigation. 

 
4.  The SROs will give assistance to other law enforcement officers in matters related to 

his/her school assignment, whenever necessary. 

 

5.  The SROs will adhere to law enforcement policy, School District policy, and legal 

requirements when conducting law enforcement interviews with students or staff.   
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6.  The SROs shall not act as a school disciplinarian, as disciplining students is a school 

responsibility.   

 
7. The SROs shall move freely in the school or on campus throughout the entire 

school day. 

 
8.  The SROs will wear the standard Sheriff uniform except when approved by his or her 

supervisors on special occasions. 

 

 

 ARTICLE III  

 Rights and Duties of the School District 

 
A.  The School District will provide adequate supplies and space for the performance of the duties of 

the SROs.   

 

B.  The School District will encourage students to report any incident that may have criminal 

implications or present a situation that may threaten life or property immediately to the SROs or 

to any school personnel.   

 

C. The School District will promptly notify the SROs of the discovery of any type of weapon or any 

quantity of drugs to include alcohol (no matter how small) found on campus. 

 

ARTICLE IV  

Employment Status of SRO 

A.  For all purposes, including worker’s compensation, the SROs are employees of the County and 

are not employees of the School District.   

 
B. The Sheriff shall be responsible for the control, direction, and all aspects of employment of the 

police officers assigned to the School District as an SRO.  The Sheriff shall not authorize 

overtime for a SRO without notice and consent of the Chief Operations Officer. 

 

C. Compensation and benefits, including insurance, retirement, and participation in the Kentucky 

Law Enforcement Foundation Program Fund, shall be determined and paid by the County and the 

Sheriff in accordance with contracts entered between each SRO the County.  The School 

District’s sole responsibility is to pay the fee set forth in Article II, paragraph D.1. 

 

ARTICLE V  

Dismissal, Reassignment, Resignation of SRO-Grievance--Replacement  

A. In the event that the principal of a school to which an SRO is assigned feels that an SRO is not 

effectively performing his/her duties and responsibilities, the principal shall advise the School 

District’s Chief Operations Officer that he/she wishes the SRO be removed from the program, 

and shall state the reasons therefore in writing. The Chief Operations Officer will then determine 

whether to recommend termination of the SRO to the County.   

 
B. If an event as described in Paragraph A. occurs, the Chief Operations Officer and the Sheriff, or 
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their designees, may meet with the SRO and principal to attempt to mediate or resolve any 

problems that may exist.   

 

C.  If the problem cannot be successfully resolved or mediated to the satisfaction of the School 

District, then the SRO will be removed or reassigned.   

 

ARTICLE VI 

Information Sharing 

 

 Access to student education records is governed by the Family Educational Rights and Privacy 

Act (“FERPA”) 34 CFR §99.   

 

A. Directory Information.  Unless a parent or eligible student has opted out, the School District will 

provide an SRO with Directory Information upon request.  Directory Information is designated by 

the Owen County Board of Education in OCBE Policy 9.4. 

 

B. Personally Identifiable Information (PII).  Personal information from student records, other than 

Directory Information, will be released to an SRO with parent consent, or subpoena, unless an 

exception to FERPA applies.   

 

C. Video Recording.  The School District maintains a system of video cameras and recording 

devices to increase safety and security at its schools and other locations.  It is the School 

District’s intent that the video recording system be used for investigative purposes, rather than 

surveillance.  Access to the video recording system will be granted to an SRO for non-emergency 

investigative purposes in accordance with the provisions of FERPA if the recording depicts one 

or more identifiable students.  In an emergency, the School District will provide an SRO and the 

Central Dispatch used by the Owen County Sheriff with unlimited access to recorded video or 

live feed if it is necessary to protect the health or safety of the students or other individuals.   

 

D. Search and Seizure.  The SROs will conduct searches in conformance with state and federal laws, 

and County and Sheriff’s Office policies.  No SRO shall  ask the School District to search a 

student’s person, school locker, personal belongings, electronic devices, or vehicle in an effort to 

circumvent the student’s legal rights. Searches may include use of metal detectors, trained dogs, 

or breathalyzer instruments when appropriate and in accordance with applicable law. 

 

ARTICLE VII 

 Termination of Agreement 

 
Notwithstanding anything contained in this Agreement to the contrary, this Agreement may be terminated 

by either party without penalty upon ninety (90) days, written notice that either party has failed to 

substantially perform in accordance with the terms and conditions of this agreement, or in the event that 

funding for the program becomes unavailable. 

 

ARTICLE VIII 

Notices 

 

Notices or other communication herein required or permitted shall be deemed to have been given when 

deposited in the United States postal service as regular mail, postage prepaid and addressed as follows:  
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To School District: Chief Operations Officer 

   Owen County Board of Education 

   1600 Hwy. 22 E 

Owenton, KY 40359 

   

To Sheriff:  ___________________ 

 

 ARTICLE IX 

 Hold Harmless 

 

To the extent permitted by law, the Sheriff and the County agree to hold the School District harmless 

from any and all claims, damages, and judgments in connection with loss of life, bodily or personal 

injury, or property damage resulting from the actions of law enforcement officers employed and assigned 

pursuant to this Agreement who are acting within the scope of their law enforcement responsibilities.   

 

To the extent permitted by law, the School District will hold the County and Sheriff harmless from all 

claims, damages, and judgments in connection with the loss of life, bodily or personal injury, or property 

damage resulting from the actions of any employee, representative, or agent of the School District.   

 

No provision of this Agreement to provide SRO services is intended to expand, enlarge, diminish, limit, 

waive, or alter in any way the scope of responsibility, liability, immunities, or defenses that each 

signatory public agency has or may have for itself, its agents, or its employees.  By entering into this 

Agreement, none of the signatory agencies intends that any third party beneficiary be created by the 

execution of this Agreement.  In the event that any claim, action, lawsuit, or other proceeding is brought 

by a third party against one or more of the signatory agencies hereto, the costs of defense will be borne 

separately by the agency or agencies so charged.  

 

ARTICLE X 

Good Faith 

 
The School District, the County, their agents and employees agree to cooperate in good faith in fulfilling 

the terms of this Agreement.  Unforeseen difficulties or questions will be resolved by negotiations 

between the Chief Operations Officer and the Sheriff, or their designees.  If it is not possible to resolve an 

issue, either party may terminate this agreement with 30 days’ notice to the other. 

 

ARTICLE XI 

Modification 

 

This Agreement constitutes the full understanding of the parties, and no term, condition, understanding, 

or agreement purporting to modify or vary the terms of this Agreement shall be binding unless hereafter 

made in writing and signed by the parties. 

ARTICLE XII 

Non-assignment 

 

This Agreement may not be assigned without the express written consent of the School District and the 

Sheriff. 

ARTICLE XIII  

Merger 

 

This Agreement constitutes a final written expression of all of the terms of this contract and is a complete 

and exclusive statement of the terms.  By executing this agreement, Owen County, Kentucky, the Owen 
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County Sheriff and the Owen County School Board represent that all necessary and appropriate approvals 

for this Agreement have been obtained.  

 

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly 

authorized officers. 

 

 

OWEN COUNTY, KENTUCKY 

 

 

BY: ___________________________________ 

          Casey Ellis, Judge 

 

 

OWEN COUNTY SHERIFF 

 

 

BY: _______________________________________ 

        Mark Bess, Sheriff 
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OWEN COUNTY BOARD OF EDUCATION 

 

 

BY: _______________________________________ 

       Larry Johnson, Chairperson 

 

 

BY: _______________________________________ 

       Rob Stafford, Superintendent 


